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SMALL BUSINESS 

Take advantage of the 
immediate write off for assets 

costing less than $20,000 
before June 30

SUPERANNUATION 

 The super contribution rules are 
changing - boost your super 

before 1 July!

SALARY SACRIFICING

What can be salary sacrificed & 
the benefits to you



SMALL 
BUISNESS

From 1 July 2017 the threshold for the immediate depreciation 
of assets is planned to revert back to its previous level of 
$1,000. This will have the effect of drawing out the period of 
depreciation. This year’s federal budget may hold a pleasant 
surprise and retain the $20,000 instant write-off threshold, 
but time will tell. 

A point to note is that there are certain types of assets under 
these rules which you cannot depreciate, including horticultural 
plants, capital works, and software. 

Also, if a business has used the general depreciation rules in 
previous years, you are not locked in and can choose instead to 
use the simplified depreciation rules. However after June 30, 
2017, businesses that opt out of simplified depreciation will be 
required to wait five years before they can re-elect to use 
these rules. 
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The simplified depreciation rules are attractive for small 
businesses as they allow an immediate write-off for assets 
costing less than $20,000. A small business is defined as an 
entity with an aggregated annual turnover of less than $2 
million. 

Under these rules, you can: 
    immediately write off – that is, claim their full cost in the 
year you buy them – most depreciating assets costing less 
than $20,000 each that were bought and used, or installed 
ready for use from 7.30pm (AEST) on 12 May 2015 until 30 
June 2017. 
    pool most other depreciating assets in a small business 
asset pool and claim: 
-a 15% deduction in the first year (regardless of when you 
purchase or acquire them during the year) 
-a 30% deduction each year after the first year. 

Take advantage of the immediate write-off for 

assets costing less than $20,000 before 30 June.



BOOSTING YOUR SUPER

From 1 July 2017, the cap on after-tax contributions 
will reduce to $100,000 per financial year. It’s currently 
$180,000 for those under 65 years. 
From 1 July you will also only be able to make after-tax 
(non-concessional) contributions if your total super 
balance is less than $1.6 million. 

Also, if you are aged under 65, you can "bring forward" 
up to three years of after-tax contributions, 
allowing you to invest up to $540,000 in one go. This 
cap will change to $300,000 from 1 July this year. 
Where a client has triggered the bring forward rule in 
either the 2015–16 or 2016–17 financial year, but has 
not fully utilised their full $540,000 cap by 30 June 
2017, their remaining cap will be reassessed to take 
into account the reduction in the non-concessional cap 
from 1 July 2017. 

The amount you can contribute to superannuation will 
decrease from 1 July 2017. Paying extra into your 
superannuation now may make a big impact later in 
retirement. 
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BEFORE THE RULES CHANGE ON 1 JULY

Right now the total amount you can contribute to your 
superannuation before tax, is capped at: 
    $35,000 per year if you are aged 50 or over. 
    $30,000 per year if you are aged under 50. 

Your before-tax contributions include your Superannuation 
Guarantee contributions, any other employer super 
contributions, salary sacrificing (if you do this) and any 
contributions that you have claimed a tax deduction for. 

The cap will reduce to $25,000 per financial year from 1 
July 2017,regardless of age. 

There will be additional flexibility from 1 July 2018 if you 
have less than $500,000 in total superannuation
which will allow you to carry forward your unused before- 
tax (concessional) contributions for up to five years. 

BEFORE - TAX CONTRIBUTIONS

AFTER - TAX CONTRIBUTIONS



SALARY 
SACRIFICING

Salary sacrificing, or salary packaging,  is a strategy used 
by many Australian's to help reduce their taxable income 
and the amount of income tax they pay.  

Salary sacrificing is an arrangement between you and 
your employer where you pay for some items or services 
from your pre-tax salary. You can salary package 
computers, cars, childcare and super, to name a few.  

Your employer may have to pay fringe benefits tax (FBT) 
on the benefits provided to you. Some of these benefits 
will be listed on your end of year payment summary and
are used to assess your Medicare levy surcharge, tax 
offsets, child support payments and other government 
benefits. 

You must enter into a salary sacrificing arrangement 
before you earn the income. It can never be retrospective. 

There is no restriction on what can be packaged but the 
benefits fall into three categories: fringe benefits, 
exempt benefits and super. 

Fringe benefits can include: 
-Salary sacrifice cars 
-Health insurance 
-Loans (usually for a car) 
-School fees 
-Childcare fees 
-Other personal expenses 

The value of the benefits you receive each financial year 
will appear on your payment summary at tax time. You 
will not have to pay tax or Medicare levy on this amount. 
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Exempt fringe benefits are benefits you receive that will 
not be included in your payment summary. Your employer 
will not have to pay fringe benefits tax on these. 
Exempt benefits include: 
-Portable electronic devices 
-Computer software 
-Protective clothing 
-Tools of the trade 
-Briefcases Fringe Benefits

Exempt Benefits

Salary Sacrificing to Super

Redirecting some of your pre-tax income into super has 
benefits for you and your employer. Not only are you 
increasing your savings for retirement, the contributions 
are taxed by the super fund at 15%, which for most 
people will be lower than their marginal tax rate. Further, 
the earnings on money held in super is taxed at only 15%, 
which is likely to less than if you invested that money 
outside super. A bonus for your employer is that such 
contributions also garner them an extra tax deduction (if 
you under age 75). 

What can be salary sacrificed,  and how it 

can benefit you.



The information contained in this this newsletter is general information only. 

It does not take into consideration your personal objectives, financial situation 

or needs. Therefore, before acting on this information, we recommend you 

obtain professional advice. 

Liability limited by a scheme approved under professional standards legislation.


